



INTERN/RESIDENT CONTRACT

	Date:
	
	Doctor:
	


The terms of your appointment as a resident physician at Danville Regional Medical Center are as follows:

	Department-Division:
	
	Effective Period:
	__ through __

	PGY Level:
	
	Annual Stipend:
	


All appointments are for the above Effective Period, and may be renewed at the discretion of Danville Regional Medical Center upon continued evidence of satisfactory performance.  Further, all appointments are subject to the policies and procedures set forth in the attached Intern/Resident Manual.
Upon commencement of your employment you are required to show evidence of U.S. citizenship or present a valid visa in a category that permits you to be employed in the program without qualifications or exceptions.
DRMC agrees to provide an educational program that at a minimum meets the standards established by the AOA and to provide benefits as outlined in the Intern/Resident Manual.  You will agree to meet the educational requirements of the program and to provide safe, effective and compassionate care under the supervision of residency faculty.
Read the Intern/Resident Manual carefully; it contains important information about DRMC policies.  You must familiarize yourself with the following information:
	Section #
	Policy
	Section #
	Policy

	7
	Compensation and Benefits
	12
	Medical & Psychological Support Services

	7.5
	Conditions for Living Quarters
	5.22
	Moonlighting and other Activities outside the Program

	12.4
	Employee Assistance Counseling
	2.4
	Non-Renewal of Contract/Appointment

	5.2
	Duty Hours
	7.1
	Payroll

	8
	Effect of Leave for Satisfying Completion of Program
	3.8
	Physician Impairment & Substance Abuse

	3.1
	Equal Employment
	3.15
	Professional Activities outside the Program

	8
	Family Medical Leave Benefits (FMLA)
	8.9
	Professional Leave of Absence Benefits

	7
	Financial Support (Educational Stipend)
	2.6
	Program Closure Reduction

	4.5
	Grievance and Due Process Procedures
	10
	Evaluation Process

	7
	Insurance Coverage - health, short-/long-term disability, professional liability (liability after program completion)
	
	Intern Responsibilities (see individual program manuals)

	8
	Leave & Other  Absences
	5
	Sexual and other Forms of Harassment

	13
	Meals, Uniforms and Laundry
	8
	Sick Leave Benefits

	2.3
	Reappointment
	8
	Vacation


You will be required to follow Danville Regional Medical Center’s policies and procedures and comply with state and federal laws and regulations.
This contract is contingent upon receipt of satisfactorily passing COMLEX Part I and Part II, and successful graduation from medical school.  Failure to achieve any or all of these requirements by June 1, 20xx would make this contract null and void.
By accepting this position you will be bound by the terms of the Intern/Resident Manual as it may be amended from time to time.  Kindly acknowledge your acceptance of this offer by signing below and returning the original copy of this letter to:
	Graduate Medical Education Office
	
	

	Danville Regional Medical Center
	Resident’s Signature
	Date

	142 South Main Street
	

	Danville, VA 24541
	

	
	

	
	
	
	

	John Kauffman, DO
	Jerel Humphrey

	Director of Medical Education
	Date
	CEO
	Date





1/5/2009

